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Issue:
Sexual harassment is a form of discrimination that ranges from verbal and non-verbal behavior to physical
assault, which is a criminal offense. Behaviors that constitute sexual harassment include unwanted sexual
attention, requests for sexual favors, jokes referring to sexual acts, sexual orientation and/or gender
identity and expression, and conditions of employment or advancement that are dependent on sexual
favors, either explicitly or implicitly.
Sexual harassment may affect all individuals. According to available data, 77 percent of women and 34
percent of men surveyed had experienced verbal sexual harassment, 51 percent of women and 17 percent
of men had been sexually touched without their permission, and about 38 percent of women had
experienced harassment at their workplace1. Furthermore, a majority of all LGBTQ+ persons have
experienced slurs (57%), insensitive or offensive comments (53%) about their sexual orientation or gender
identity and been sexually harassed (51%)2
Furthermore, individuals from minority populations may experience “intersectional harassment,” which
encompasses multiple forms of mistreatment due to the victim’s multiple identities, including having the
highest levels of harassment and discrimination in the workplace3.
Sexual harassment has been associated with poor physical and mental health, leading to long-lasting
physical and psychological illness, decreased performance and productivity, low morale, and increased
job turnover4.
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Sexual harassment has been reported in various settings, including in academic and hospital medicine.
The medical school hierarchy contributes to prevalence of harassment in academic medicine, with medical
students being most vulnerable5. More efforts are needed to improve training and reporting to promote
a healthier, more productive learning and work environment and minimize long-lasting impact and
physician burnout.

APA Position:
The APA opposes and condemns all forms of sexual harassment and supports measures to:
1. encourage and promote reporting of sexual harassment;
2. improve recognition and decrease incidence of sexual harassment through training and
education, and;
3. facilitate treatment for victims who have been sexually harassed.
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